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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

KRI SHNA COLLEGE OF SCI ENCE AND
| NFORVATI ON TECHNOLOGY

Name of the head of the Institution

SEEMA SHARVA

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

01342-9105108100

Mobile no.

9412218100

Registered Email

kri shnacol | egebi j nor @mai |l .com

Alternate Email

kri shnacol | egebi jnor@edi ffmail.com

Address NOORPUR ROAD, BI JNOR
City/Town Bl INCR
State/UT Uttar pradesh

Pincode

246701




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

DR SEENMA SHARVA

Phone no/Alternate Phone no.

01342251300

Mobile no.

9410298137

Registered Email

seemashar mal06@mnai | . com

Alternate Email

kri shnacol | egebi j nor @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.Kkri shnacol | egebijnor.in/c

ont ent - i mage/ AQAR REPORT_2014- 15. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. kri shnacol | egebi jnor.in/cont

ent - i mage/ ACADEM C CALENDER 15-16. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.5 2012 10- Mar - 2012 | 09- Mar-2017
6. Date of Establishment of IQAC 11-Jul - 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

[ NNOVATI ON | N M CRO

10- Cct - 2015 120



http://www.krishnacollegebijnor.in/content-image/AQAR_REPORT_2014-15.pdf
http://www.krishnacollegebijnor.in/content-image/AQAR_REPORT_2014-15.pdf
http://www.krishnacollegebijnor.in/content-image/ACADEMIC_CALENDER_15-16.pdf
http://www.krishnacollegebijnor.in/content-image/ACADEMIC_CALENDER_15-16.pdf

TEACHI NG 15

LI NKI' NG | NTERNAL MARKS 18- Mar - 2016 175
W TH PERFORVANCE | N 22
SESSI ON TESTS AND
COWUNI TY RELATED
PROGRAMVES

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Innovation in Mcro Teaching. 2. Start of Master Degree courses in Science
subjects 3. Start of B.Sc. (Conmputer Science) 4. Inproving all round devel opnent
of student by linking internal marks with sessional tests and comunity rel ated
pr ogr anmes

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJEZHJIS3p4NWxwRUlLM21OTS9RS3c9PSIsInZhbHVlIjoiYmx6VHdQeWNXSHdGcDBldGpCQUIxOUdNWk1mVzZzNXp3K2FMY1k3eGEreG1jWm1mQXVBcldqQWwyNVdWNEJkeSIsIm1hYyI6ImY3MjllNWJlMDI4OWZiMmU4ZjdjYjVlMWNlNzE1ZjMyYjMyMGMzNGU5NzY5NjViZmQzZDI0ODc1NGZjOGJhMjUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRlWnl2RnRSd2xBeVJDUExNaFVMNFE9PSIsInZhbHVlIjoiNlVTMU1FTkFHekxIRFdoSXBOeU9nbkdqTUY2bmdSY2JSbU5KNnJQak01V0FYZVVUdk1CVmMwb2ptU013NmE1NWIzQVdMQ1owSitCMkRWOEg3LzdLZGc9PSIsIm1hYyI6IjFiZjBlYmRiODczMDZhMDkxMWJkYmNkZTk2OGE1OGY2MmI1ZDE3OTY3NTVlZGVmZjY4OTg5MTgyYzFmNWI0MzAiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

M cro Teaching in real class room

situation

Hundr ed Percent Conpliance

Starting Master
Col I ege in Physics,
Zool ogy, Bot any

Degree Courses in the
Chem stry, Maths,

Successful ly inpl enented by conpliance
nornms of the University

Starting Degree course in Conputer
Sci ence at UG Level

Successful ly inpl enent ed

Wanted to increase participation of
students in sessional tests and
community related activity

Ninty Six percent students conpliance

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016
Date of Submission 21- Feb- 2016
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1.1.1 CurriculumDelivery : Institution has well planned curriculumdelivery
and docunentation. It has adopted foll owi ng nodules for this purpose : 1
Preparation of tinme table for teachers and students : It is prepared in advance
before the start of the session and needed teachers are appointed at | east
before one nonth of the current session. This tine table is displayed at the
Noti ce Board for benefit of students and teachers. Al papers/subjects
i ncluding practical/teaching related works are nentioned in the tine table. It
is prepared fully in accordance with the wei ghtage given in the curricul um by
the University. Wik |load of teachers is judiciously defined in accordance with
the specialization and other skills of teachers. As we have four units of 50
students at present so four sections are formed for theory classes and atl east
doubl e sections are fornmed for SSt and sci ence nethods classes. At |east three
sections are also fornmed for teaching optional subjects |ike environnenta

educati on, special education etc. 2. Preparation of Academ c Cal ender




Acadeni ¢ Cal ender of teacher education department of the College is prepared
cl asswi se in advance in June. In this calendar, all curricular and co-
curricular activities including test and different exans are nentioned date
Wi se so that students can nakeup their minds for each and every activity. This
academic calendar is sent to all the students by email and details of these
activities are given in the orientation classes. 3. Oientation Progranmme : In
the begi nning of the session, orientation programme for B.Ed. courses is
organi zed every year, where students are told about the benefit of the course
and its usability. They are also told about the dinension and scope of each
subj ect of the course by respective teachers who has been allotted to teach
these subjects. Students cone in contact with all the teachers in this
programme. They ask various questions fromtheir teachers in this progranme
fromtheir teachers about the subject and thus they cone to know how is a
particul ar subject related to the course in which they have taken adm ssion. 4.
Dessim nating details of assignments term papers and field engagenent : Details
of all assignnent term papers and activities related to field engagenents are
al so provided to students in witten formnostly hard copy and they are
explained in detail in the class by respective teachers in their allotted
periods. In this way they conme to know how they have to conplete different
assignnents and ternms and how will they be engaged in different field related
activities during their course. 5. Updating text materials in the library
Every year academic audit is done by a senior teacher related to books
available in the library and list of required books is prepared so that it can
be purchased in advance. These books are purchased fromthe nmarket nostly in
May or June and they are properly displayed in the library. New students are
asked to visit the library and come to know about them

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA 01/ 08/ 2015 33 EMPLOYABI L

Profi ci ency I TY DEVEL OPNVENT
in english OF VWRI TTEN

| anguage AND SPCKEN

ENGLI SH

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

MSc CHEM STRY 01/ 07/ 2015
MSc MATHEMATI CS 01/ 07/ 2015
MSc ZO0LoGY 01/ 07/ 2015
MSc BOTANY 01/ 07/ 2015
BSc COVPUTER SCI ENCE 01/ 07/ 2015
BA ENGLI SH, URDU, 01/ 07/ 2015

HOVESCI ENCE, HI STORY,

ECONOM CS, EDUCATI ON

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of




CBCS

CBCS/Elective Course System

BEd TEACHER EDUCATI ON 26/ 07/ 2015

BA H STORY, CIVICS, HOVE 01/ 08/ 2015
SCI ENCE

VSc PHYSI CS, CHEM STRY, 16/ 07/ 2015
BOTANY

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
61

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

COVPUTER PROFCI ENCY

28/ 07/ 2016

250

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd | NTERNSHI P AND PRACTI CE 85
TEACH NG
BSc COVPUTER SCI ENCE 16

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

Feedback Obtained

1.4.2 Analysis of feedback received from students,
parents and its utilization for the devel opnent of the institutions. (a) From
Students:- A Performa consisting of 25 questions is supplied to all the
assessnents and practicals to check themin
yes or nor. At this tinme students are not under the pressure of their teachers
for facing any harmin internal practicals. They are asked to rate all the

i ndi vi dual teachers by whomthey were taught during the course as well as the
college. They rate their teachers individually with name of the teacher on the
check list and one marks is here for yes and zero for
obt ai ned by a teacher by al
whet her a teacher is above 60 marks by al
scored by students bel ow 60 are reported to the principal for explanation and
of students is inportant for
This systeminproves al nost al

students at the end of all internal

in sone cases for action. Thus satisfaction |evel

a teacher to get any benefit fromthe coll ege.

teachers, enpl oyers and

no thus total marks

the students is averaged so that it can be known

t he students. Those Teachers who are




and their

about our

of

Besi des,
bat ches.

continue as faculty.
of 10 questions are supplied to all

the princi pal

al umi .
what are the qualities needed in a teacher
roles and responsibilities.

and capabl e teachers.
shortcom ngs poi nted out

for action.

al ummi

about 30 staff of our
(d) From parents : -
especially to deposit fee of their wards.
is given to themto note down their coments

(b) From Teachers

(c) From Enpl oyers

al |

al umi

al umi

teachers in one year and those who are hard nuts to break are not allowed to

:- An open end questionnaira consisting
teachers before the start of the session

responses are studied by the | QAC and a sunmary of views are sent to
This procedure not only helps to inprove discipline
in the college but conmpells the nanagenment to fulfil
are needed for smooth conduct of teaching |earning process.
to know the rea

the requirenents that
Pri nci pal
chal l enges that the teachers are facing. Managenent
heart to accomobdate these requirenments and gri evances and everythi ng goes
snoothly in the institution
and col | eges where our

al so conme
is open

.- Principals of those schools
are working as teachers in permanent or
capacity are invited in the college on lunch once in a year to get feedback
These are the people who are actually in the field and know
in order to shoul der various types
These Principal s know about our
suggest us in so many ways as to how we can inprove our quality to produce good
Their suggestions are recorded verbatismand the

by them are al so noted down. Cenerally our ears cone
across prai ses and appreciations regarding our alum
some points raised by these principals are seriously taken into consideration.
own institution is our

adhoc

and al so

in these neetings but

fromdifferent

Parents visit our college on various occasions

Once they pay such visits,

a register

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd EDUCATI ON 200 85 85
BA ARTS 300 32 32
BSc COVPUTER 60 25 25
SCl ENCE
(Sl CHEM STRY 60 40 40
MSc Z00LOGY 60 33 33
(Sl PHYSI CS 60 35 35
(Sl MATHENMATI CS 30 9 9
VBC BOTANY 30 9 9
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 142 124 16 17

2.3 - Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjA2VGpTSXJ6MUJhd3VIUlMyWmMxeHc9PSIsInZhbHVlIjoickM3TTNQdzUwM3N1OWFkM2c3OUZGVWxYRVpqRkR1ZkVIYlJmaU1VZlJmTDMvNVFrb3RnK0tva1B5aFdFeUgrejdFaVQ0YmlXc2Erdkp6Z3EyQ2cwVWc9PSIsIm1hYyI6IjJjNmMxMjY4YWJlMWM3M2ZmM2UzZDIxZGYwOGVkYmIzODc1MDAwN2M4YzAzZWU3ODliNWExMThmNDczMGI1ZTkiLCJ0YWciOiIifQ==

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
54 12 45 2 0 8

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system in the college :- There are four sections for four units of B.Ed seats and hence one
mentor has been deputed from among teachers for each sections under the supervision of the head of the
department. These mentors are selected on the basis of their teaching experience. Thus a teacher having a
teaching experience of more than three years is selected as a mentor to deal with almost 50 students of his
section. Important activities and duties of mentors that they perform along with routine teaching work are given
below. (i.) They take care of their section from their teaching learning problems to other Co-curricular activities.
(ii.) They hold their students in separate line for their morning assembly and thus four queues are formed for
morning assembly. (iii.) Morning assembly is conducted by every section in rotation for a week under the
supervision of their mentor and thus performance of each section and its mentor is judged. (iv.) In every activity
in the college participants are selected from each section. It is the duty of the mentor to select various
participants for different activities! cultural and sports, from his/her section and thus a healthy competitive
environment is created for students to excel in various fields. (v.) Mentors take the students outside the college in

the neighbouring community for various activities and look after them. If college have to take part in any inter
colleges or inter district competions, students are selected from all sections by mentors and after a healthy
competitive performance among them, the required number of students are finally selected to go to take part in
any event outside the college. (vi.) Mentors work actually as link between studnets and the head of the
department and thus the gap between students and HOD is fulfilled. (vii.) They keep records of attendance of
students of their respective section and then this record is matched with the record of biometric attendance every
month. (viii.) It is the duty of the mentor to enquire about a student on the mobile phone if he/she is absent for
more than three days. (ix.) Important messages regarding fee or examination form which are sent to students
through SMS are also communicated to them by mobile phone by the mentor individually. (x.) Parents are
informed about the progress of students in the class by the mentor thus he/she is in direct contact with parents.
(xi.) Whatever problems students face in the class as well as in the campus is reported first by them to the
mentor and then it is brought to the knowledge of the Principal for redressal.

Number of students enrolled in the
institution

266

Number of fulltime teachers Mentor : Mentee Ratio

46 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
53 46 7 0 11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from
state level, national level,
international level

Designation Name of the award,

fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.




2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

(Sl 1 2015 16/ 05/ 2016 03/ 07/ 2016

VSc 2 2015 16/ 05/ 2016 03/ 07/ 2016

VBc 3 2015 19/ 05/ 2016 03/ 07/ 2016

(Sl 4 2015 19/ 05/ 2016 03/ 07/ 2016

(Sl 5 2015 19/ 05/ 2016 03/ 07/ 2016

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Reforns initiated on continuous internal Evaluation system:- Follow ng steps
were taken to introduce continuous conprehensive internal Evaluation Systemin
the institution. 1. One test in each subject at the end of 50 syllabi was
introduced in the college to inprove | earning of students. Students were given
feedback within 8 days fromthe date of the test in the particular subject. CQut
of these two tests in a year only one better was counted in adding in interna
marks. 2. Two assignnments in each subject with the reference of at |east three
books was introduced and narks obtained in these assignnents were al so counted
in the internal marks of students. 3. One term paper on a given topic was al so
i ntroduced in which students were asked to include points of class |ecture
along with the materials available in text books and reference books. 4. One
oral presentation in each subject was also included as part of continuous
internal evaluation to develop oral skill anmong students. Grade is assigned in
these presentation by the teacher. At |east one oral presentation was nade
conpul sory on all the students. This presentation is to be given by naking
power point presentation through lap top. 5. One pre university examis also
conducted at the conpletion of total syllabi in the last week of February so
that students can know their strengths and weaknesses for taking final
uni versity exan nations and secure good marks there. The paper is set in the
same way as that of the university exam nation and duration of exam nation is
al so kept the same. Wi ghtage of scores is 80 as we see in the university
exam nation. Students are informed about their performance within ten days from
the | ast paper of exami nation in the class with proper feedback given to
students to do better in the final exam nation

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Preparation of Academ c Cal ender Acadeni c cal endar for each acadenic session is
prepared at | east twenty days before the start of the session and it is
supplied to students when they cone to the college for taking adm ssion. They
are especially and enphatically told that they have to keep this calendar with
them whenever they are in the college. Follow ng inportant points are
illustrated with fixed dates in this calendar. 1. The start of class is given
in the beginning. 2. Al the inportant curricular activities are nentioned in
this cal endar so that they can know what the course is about and in what way it
will be delivered to students. 3. Inportant expected dates of internal as well
as external practicals are nentioned in this calendar. 4. Dates of various
sem nars and group events are given in the calendar. 5. Al the inportant
cel ebration to be organized in the college are also given in this cal endar. 6.




Dates of various field activities/internships are also given the cal endar. 7.

I nformation regardi ng subm ssion of various term papers and assignnments with
dates are nentioned in the calendar. 8. Al the information regarding
university exam nation with [ ast dates of subm ssion of examination forns are
al so given in this academ c cal endar. 9. Students paste this academ c cal endar
with their diaries and prepare to deal with the course in the whol e session on
a set tone fixed for them 10. If sone changes happen to be nmade in this
cal endar students are informed in the class as well as the text nessages sent
to their parents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. kri shnacol | egebi jnor.in/KrishnaColl egeBijnorSci enceAndl T. php?pi d=127

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. kri shnacol | egebi j nor.in/content-
i mage/ STUDENT_SATI SFACTI ON_SURVEY%20( 1) . pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
HANDI CRAFT EXHI BI TI ON HOVE SCI ENCE 21/ 12/ 2015
WORKSHOP ON SCl ENCE 20/ 12/ 2015
ENTREPRENURESHI P
WORKSHOP ON M CROTEACHI NG EDUCATI ON 10/ 03/ 2015
WORKSHOP ON CONTI NOUS EDUCATI ON 06/ 09/ 2015
COVPREHENSI VE EVALUATI ON
NATI ONAL SEM NAR ON BLACK COVMERCE 30/ 10/ 2015
MONEY I N | NDI A



http://www.krishnacollegebijnor.in/KrishnaCollegeBijnorScienceAndIT.php?pid=127
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFjbURla0V4RmVCcnExTWFqcnlqYmc9PSIsInZhbHVlIjoiek9aWnpiNnR4TkJWd2p6RFNKNkZidSt5WWUrZkJWcHNKY0lhejVKUGJ0OHJ0YnhyVkpDdE9HeVE4QlJiT2VLNmI3SXhtWU5wa2dBOHlmOEIrZXE0S3dVcDMvWTc0L3NaUXRnZ2w4aEtnZnc9IiwibWFjIjoiYmYzNDcwMGRkMDNjYzgzYWU3NDU0N2MxNjdlNDllMWY0MTk5YmQ4Y2IwYzgzZTVjZjI2ZDczZmFkYTIyMTU3YyIsInRhZyI6IiJ9
http://www.krishnacollegebijnor.in/content-image/STUDENT_SATISFACTION_SURVEY%20(1).pdf
http://www.krishnacollegebijnor.in/content-image/STUDENT_SATISFACTION_SURVEY%20(1).pdf

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
I NNOVATI VE DR SEENA | NTERNATI ONAL 05/ 09/ 2015 TEACHER
TEACHI NG SHARNVA ROTARY CLUB
Bl JNOR
CONVOCATI ON 1. ALPANA MIP 25/ 11/ 2015 STUDENTS
CEREMONY FOR RANI, BHUVI RCHI LKHAND
GOLD MEDAL M TTAL AND UNI VERSI TY
AVWARDS GHAZALA BAREI LLY
SQOCI AL AKANSHA KRI' SHNA 16/ 10/ 2015 STUDENTS
SECURI TY AND SHARMA, PRI YA CHARI TABLE
AGRI CULTURE AND AAFREEN TRUST SOCI ETY
ANNUAL STATUS AM T RAJPUT, ASER NEW 03/ 02/ 2016 TEACHER
OF EDUCATI ON DELHI
REPORT
SKI'T TEAM OF VI VEK 01/ 12/ 2015 STUDENTS
COVPETI TI ON EDUCATI ON COLLEGE, BI JNOR
DEPTT.
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal HOVE SCI ENCE 3 0
Nat i onal SCl ENCE 2 0
Nat i onal EDUCATI ON 1 0

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
EDUCATI ON 2
SCl ENCE 1



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhIUVBiQzgzczBFVUJiS2UvVGNWMkE9PSIsInZhbHVlIjoiRCs0SEhiOVAwWHFUS2t4Z3QvKzl3TkhwTGFBQTlJditOWE1zY1A3azViYUlqN25NVCtMcGhYSnpnbFRUTEJFdnpXQlpTRmFERHQzR1hDNUI1T0FYWm0xNWZqU0wxMU12RFNDQ25RaXlOYmNuc09DTXhxUFRBeFVjZHVDdFFRY1giLCJtYWMiOiJiMDEyNWM1ZTIzMzBhNWJjMDQ1OTA1N2VlMGM4MWEwYTA4ZDkxZGZjMWJiM2MwNzNmZDdjY2E1ODNlYjUyNGMyIiwidGFnIjoiIn0=

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 1 7 1 0
papers

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
DONATI ON KRI' SHNA 11 72
COLLECTON FOR NEPAL | CHARI TABLE TRUST
EARTHQUAKE VI CTI M5 SCOCl ETY
WORLD ENVI RONMENT KRI' SHNA 32 188
DAY AND PLANTI NG OF | CHARI TABLE TRUST
TREES SCOCl ETY
SWACCH BHARAT NSS UNNT OF MIP 10 100
ABHI YAN ROHI LKHAND
UNI VERSI TY,
BAREI LLY
BLOCK PLACEMENT DI STRI CT 8 44
CAMP HOSPI TAL, BI JNOR
NUTRI TI ON GRAM PANCHYAT 13 82
CAVPAG N UWVRI
| NTER UNI VERSI TY SBD COLLECE 2 2
DEBATE DHAMPUR
| NTER COLLEGES VARDHVAN COLLEGE, 2 5
DEBATE Bl INCR
KAVl SAMMELAN KCSI T BI JNOR 40 2
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilc0NkN2Mk1wRjRYcHBqc2RBQ3dyOXc9PSIsInZhbHVlIjoiWEVwZWhvRVRoTVEzK1VJRzc0emNuZE16VEtDQ2laSzNjRVVGeDhzcDFSd1hpaW1zeWl5RXBIK3c5ZU4ycmFCYjFDUU5RMEJ6bHorYlVndUpSS1JxNlF6Z2Znc3drRitmUUY0dEF5UUVLaHJSQWVQUnYvbGRUU1pUMHgrdWdValkiLCJtYWMiOiIxYzNmOGM3NzY4ZjAzODlkNWU0NGMzMTFlYzA3NWRjN2I5ZWFjZTMwYTYzNDU2ZDA4MDkzNDlmNjFjN2JjNzRjIiwidGFnIjoiIn0=

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
SKI T AND SPEECH CASH PRI CE OF RS. DI STT. 3
COVPETI TI ON 10000, RS. 500 AND ADM NI STRATI ON
RS. 500 Bl JNOR
ESSAY WRI TI NG ADI TI | ST PRI ZE SHRI RAM CHANDRA 1
COVPETI TI ON M SSI ON
SYMPCSI UM CASH PRI ZE KRI SHNA 6
CHARI TABLE TRUST
SCCl ETY
RALLY ON HI NDI SOCI AL KRI SHNA 42
DI WAS RECOGNI TI ON BY CHARTI BALE TRUST
DI STT. MAG STRATE SCCl ETY

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
CLEAN UP AND DI STRI CT OPEN 28 114
GREEN UP , ODF |HOSPI TAL Bl JNOR |DEFI CATI ON FREE
WEEK | NDI A
SEM NAR ON KRI' SHNA SEM NAR 13 82
TERRORI SM CHARI TABLE
TRUST SCOCI ETY
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
EXTENSI ON LECTURE 46 KRI SHNA 6
ON TEACHI NG CHARI TABLE TRUST
LEARNI NG AND SCOCl ETY
EVALUATI ON
DEBATE ON 13 KRI SHNA 1
RELEVANCE AND CHARI TABLE TRUST
| MPORTANCE OF SQCI ETY
CONSTI TUTI ON
WORKSHOP ON ARTS 82 SHRI HARI PAL 2
AND CRAFT SHASTRI SMARAK
MAHAVI DYALAYA,
PHEENA
EXH Bl TI ON ON TLM 114 KRI SHNA 1
CHARI TABLE TRUST
SCOCl ETY
SCOUT AND GUI DE 145 BHARAT SCOUT AND 5
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ino2Z1FJcmhqRVlPYWhqOTFueTFyNVE9PSIsInZhbHVlIjoidkZ2c3pKaFl2U09ueTVhY3JzUkZHcjR0a2lXV3l6RktQQlN3aEZGL1ZyS2VyR0RtSEFhZUJqL0hBYnpwT2s5UHNMY3IyRUYwcCtHVWJhdmZvTnRpejcrMkx3MlF3U1h0MG5RZmJicWVxWG5kWml4NGJEUHJkTE9leWJ6SHBRVnAiLCJtYWMiOiJkZGUzYTZlZjJkODZkZTc0ZTdjN2VmYjExNDc0ZTlhMjJlMDRhYzJlYjA5NTI3NmI2MzE3MjhlMDE4ZWJiMDE0IiwidGFnIjoiIn0=

GUI DE ORGANI ZATI ON

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

| NTERNSHI P

PRACTI CE

Dl LERAM

TEACH NG AND
| NTERNSHI P

| NTER
COLLEGE,

01/ 07/ 2015

30/ 06/ 2016 40

Bl INOR
(9837349313)

| NTERNSHI P PRACTI CE

TEACHI NG

GEETA
| NTER
COLLEGE
Bl JNOR

(9410236077)

01/ 07/ 2015 30/ 06/ 2016 45

| NTERNSHI P PRACTI CE

TEACH N

ceke
Bl JNOR
(9412534621)

01/ 07/ 2015 30/ 06/ 2016 45

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Dl LERAM | NTER 15/ 06/ 2015 PRACTI CE TEACHI NG 40
COLLEGE AND | NTERNSHI P

CEETA | NTER 16/ 05/ 2015 PRACTI CE TEACHI NG 45
COLLEGE Bl JNOR AND | NTERNSHI P

GE C BI INOR 22/ 05/ 2015 PRACTI CE TEACHI NG 45
AND | NTERNSHI P

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1250000 1250000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Newl y Added



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBxcUlvdXNHeGU1ZVhQUllRK1ZmWFE9PSIsInZhbHVlIjoiZ3F3UGRTa2pMV1FGTnpRVXJiakIyMkJFUmdXc094bUlrSzQ3VlU4RHVPdUs3YmNsd3JydnVhc1RUSWUyd2h6M0JTUmwyVS9IUTdUc2pFWXZmZ3liaXVsbVJBUWxzRWNKME5zMjY0THc3d2c9IiwibWFjIjoiNzYzOWNiZTc5MWJjNzQzZGU3MGE2NWRjMWZkYWEyYzFhZTM0MWI4YTM3NWE3YzlhMTI2Mzg3NDFkYjIwMWNjNSIsInRhZyI6IiJ9

Laboratori es Newl y Added
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Newl y Added
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version

Year of automation

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 6650 1058000 1850 250000 8500 1308000
Books
236 84500 64 19500 300 104000
Ref er ence
Books
Jour nal s 226 42900 7 21100 233 64000

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 36 1 36 1 1 10 2 10 0
g
Added 4 0 4 0 0 2 2 10 0
Tot al 40 1 40 1 1 12 4 20 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS




4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

800000

800000

1200000

120000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

support facilities

every year out of

resource persons on

properly and kept

about 8 of the total

principal for final
facilities like conputers,

supply, canteen and fi nanci al

| ooked after on a day to day basis.

recommendat i ons of the principal.

is spent in maintaining and augnmenti ng physica
mai ntai ning college building (one half every year) purchasing and repairing of
furniture, maintaining play ground and | awns,
These deci sions are exclusively taken by the nmanagi ng committee on the basis of
the recommendati on of the end of the session in March every year. Contracts are
gi ven by the managenent and faculty is not
fromthe managenent at the post of director is here to fi
and carry out the requirenent.

vari ous occasi ons,

Procedure and policies for maintaining and utilizing physical, academ c and
:- (a) Physical Facilities :- About 12 of the total budget
facilities like colouring and

The policy is that half of the work will he done
the 12 of Total budget allocated for this purpose. The
remai ning of the work is done from next year’s budget.
adopt ed due to huge size of building and availability of
fromfee. (b) Academic facilities :- Atotal of 8 of the
year on such facilities |ike purchase of books journals,
and materials, materials of ganes and sports etc.

in record. (c) Support facilities :-

internet wifi, generator, electricity and water
supports given to students etc are concerned

budget is spent on the continuance of these facilities.
Concerned in charges of the section fromteaching as well

are deputed to | ook after themand report directly to the director of the

college if there is any problemin providing these service to the coll ege.
Actions are imedi ately taken by the director after

the part of his own. Hurdles in these services are not delayed and they are

As far as augnmentation in any of these
services is concerned, decision is taken by the nanager on the basis of the

Sonetines, additional fund is also provided

for this purpose by the nanagenent.

constructing new cl assroons etc.

i nvolved in such matters. A person

This fornmul a has been

and t he noney spent on

A committee is there in the college to

sit once in a year to identify these requirenent and then it is sent to the

subm ssion to the managenent.
managenent invoices are invited from concerned agencies and then order is

pl aced on the basis of nerit. Al the equipnments and naterials are then listed

After approval fromthe

physi cal verification on

nal i ze such deci si ons

| ow | evel of finance

budget is spent every

| abor at ory equi pnents

As far as support

as non teaching staff

http://www.krishnacollegebijnor.in/KrishnaCollegeBijnorScienceAndIT.php?pid=122

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



http://www.krishnacollegebijnor.in/KrishnaCollegeBijnorScienceAndIT.php?pid=122

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support FEE CONCESSI ON 45 330000
frominstitution
Fi nanci al Support
from QG her Sources
a) National FEE REFUND AND 90 2700000
SCHOLARSHI P
b) I nt ernati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
PPt TRAI NI NG 26/ 07/ 2015 150 KRI SHNA COLLEGE
OF SCI ENCE AND
| NFORMATI ON
TECHNOLOGY
RENVEDI AL TEACHI NG 22/ 01/ 2016 36 KCSI T
YOGA TRAI NI NG 03/ 03/ 2016 160 ROTARY CLUB
Bl INOR
PERSONAL 27/ 09/ 2015 14 SHRI HARI PAL
COUNSELI NG SHASTRI SMARAK

MAHAVI DYALAYA,
PHEENA

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2015 TET AND 40 15 2
TGT
PREPARATI ON
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 14
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus




Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 5 BED EDUCATI ON KRI SHNA M SC. AND
COLLEGE OF M COM
SCl ENCE
2016 2 BED EDUCATI ON VI VEK M Ed.
COLLEGE

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
Any O her 12
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
FAREVELL PARTY COLLEGE 36
CULTURAL PROGRAMVE COLLEGE 200
RALLY ON HI NDI DI WAS COLLEGE 120
GANDHI  JAYANTI COLLEGE 250
DI WALI FESTI VAL COLLEGE 60
COVPETI TI ONS
GAMES AND SPORTS WEEK COLLEGE 120
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

5.3.2. Activity of student Council
and admini strative bodies :-
concerned it

and representation of students on academ c
As for as Student council in formal manner is
is not fornmed in the college. However, students participation can
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be seen in the followi ng acadenic and administrative activities. 1. There is
one student from each section of the class who works as a section nonitor and
represents his section and helps the nentor in various activities as directed
by the mentor. 2. Wen nmicro and sinul ated teaching start in the college one
student from each nethod subject is nom nated by the subject teacher to work
subj ect class representative for snmooth running of these classes. It is hel/she
who reports to the nentor about which student has taught and how many | essons
and who anong themis | agging behind the target. 3. When students are sent to
various schools for teaching practice, one representative for each school from
anong the students is selected by the H O D to take attendance of his
cl assmat es and coordinate teaching activities there along with the supervisors
who are faculty deputed to superw se and nonitor teaching practice. 4. There is
a cultural secretary in the college fromanong the students to assist the
coordi nator of cultural commttee for snpboth conduct of various cultura
progranmes organized in the college fromtinme to tinme. He/ She is nom nated by
the principal. 5. Principal appoints one students as sports secretary and the
ot her student as joint secretary to assist PTI of the college in organizing
vari oas ganes and sports in the college and to represent the coll ege outside
along with his team 6. For hel ping maintaining discipline in the college four
students, one from each section of the class are nominated for proctorial team
of the college to assist the teamin a nunber of discipline related to
activities. 7. There is a house captain for the whole college along with a vice
captain to coordinate all the student representatives in all their activities
fromclassroons to sports ground and from canpus to other institutions and
pl aces for different types of educational and co-curricular ventures. He is the
person who directly reports to the principal on any matter related to the
college. 8. One student is nom nated as assenbly in charge along with section
nonitors for a period of four nonths for snpboth conduct of the assenbly daily.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.4.1. Alumi Associ ation Education departmnment of Krishna Coll ege of Science

I nformati on Technol ogy has a regi stered al unmi associ ation and pass outs who
accept ed menbership of the association till 2014 were 88 Menbership of the
association is voluntary and Rs. 500 has been fixed as nenbership fee. Only
those alumi who are deeply and enotionally attached to the College and its
teachers get menbership. The neeting of alumi association is held on June 2
every year in which nenbers and office bearers discuss about the progress of
the association and future strategies of the association regarding its working
and nodul e. At | east one nenber of the managing comrittee along with Principa
of the college Dr. Seena Sharnma and other faculty menbers of education
departnent take part in this neet with enthusiasmand discuss the nodalities of
enri chment of the association. At the end of this nmeet all the nmenbers of the
associ ation and staff enjoy the lunch hosted by the association itself with
sonme support fromthe managenent. |nportant functions and objectives of alum
association are as follows : 1. To augnent we feeling anpbng alumi and their
affiliation with the College. 2. To suggest managenent how to inprove the
quality of education in the College on the basis of their own experiences and
hurdl es faced by them for getting governnment as well as private jobs. 3. To
contribute to the college by their feedback given by themfromtime to tine. 4.
To encourage regular enrolled students in the college during their occasiona
visits and gui de them how they can do their best for devel oping their career.
5. To put forward their suggestions to nmanagenent and the Principal to inprove
quality of education in the College keeping in view the upgradation of physica
and academc facilities needed. 6. To help the college to facilitate off canpus
pl acement by their influence and reach. Some of the students who graduated from




this college in 2004 2005 have now made their own sons/daughters in B. Sc.

B. Com courses admtted. This exanple testifies to the fact that Krishna
College is very nmuch conmitted to its students with regard to their career and
upliftnent.

5.4.2 — No. of enrolled Alumni:

110

5.4.3 — Alumni contribution during the year (in Rupees) :

60000

5.4.4 — Meetings/activities organized by Alumni Association :

ONE MEETI NG I N JUNE EVERY YEAR

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two practices of decentralization and participative managenent :- (a) Meeting
of all teachers with the nmanagenent :- At |least two such neetings are held
every year. One is held in first week of July and the other one is held in

April of the academi c session. In the first neeting the follow ng points are
nostly discussed. (i) Annual results of students is the mamin agenda of this

neeting. Analysis of results and its interpretation are put before the
managenment. The outcone and future strategies are discussed in this neeting.
Here teachers put their problens before the managenent al so including financial
benefits required as teachers, Such proposals are wel comed by the nmanagenent
and several types of assurances are given openly so that it cannot be denied
Later. (ii) Intake related problens are also discussed in this neeting such as
how many students opted for Krishna college in B.Ed. and other courses and what
are their potential to do this course and what types of penal action can be
taken agai nst bullying students are the like problens also discussed in this
nmeeting. (iii) In this neeting fromthe person |like principal to even ordinary
juni or teacher can put his/her views before the managenment and thus different
persons to coordinate different activities in the college are selected here.
(iv) Any teacher or student can visit the principal and director of the college
after lunch without any long waiting and can put his say before either of them
This is the tinme fixed to visit either of them (v) In the second neeting with
t he managenent held in April, nostly planning for the next session and faculty
and material requirenents are discussed. Al the in charges of |abs and nmentors
of sections put their demands and probl ens before the nmanagenent and approval
at the spot is given for various types of purchases. As far as regul ar

mai nt enance i s concerned, director of the college is also there in the neeting

to provide details of the running session and notes down the requirenments for

the current session. Dates of advertisenment for vacant posts are al so deci ded
in this neeting. (b) Inclusion of senior teaching staff in the nanaging
commttee :- Principal of the college is the nenber secretary of managi ng
committee. Apart fromher, one senior faculty is also included in the managi ng
committee for a period of three years. Both of themtake part in the annual
nmeeting of managi ng commttee and inportant decisions are taken on the basis of
maj ority votes after an open discussion on the issue. This practice is in vogue
since college cane into being in 2003. (c) Delegation of Authority to various
teaching staff :- Heads of departnents are appointed by the Principal in
consultation with the manager and then proctor and nentors are noninated by the
Princi pal hersel f.




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Research and Devel opnent

Resear ch Devel opnent :- Action
Research is the only research conducted
in the college by students during their
practice teaching in schools.
Managenent devel op good rel ati onship
with the principals of these schools so
that they can spare classes for such
researches, The results of these
researches are presented in the norning
assenbly after selecting 10 of the
total researches.

Curri cul um Devel opnent

Curricul um Devel opnent :- This task
is basically related to the affiliating
university and role of managenent is
al so negligible here. The institution
has however, its role in inplenenting
curriculumand its objectives through
class tinme table, academ c cal endar,
orientation programe and manager keeps
the records of all these three things
and nonitors all the activities going
on in the college physically as well as
t hrough web caneras. Thus, he is fully
alert for inplenentation of curriculum
along with the Principal of the
College. Flexibility given in the
curriculumis fully utilized for
further devel opnent of the curricul um
[ike all owi ng maxi mum nunber of
optionals to students, introducing
several tests for nonitoring |earning
of students etc. Feedback on curricul um
is also obtained fromstudents, alummi,
teachers and parents are al so obtai ned
on a google form

Teachi ng and Learni ng

Teachi ng and Learning :- Manager not
only checks the tine table every year
but he al so takes the help of web
cameras for ensuring full utilization
of teaching learning resourees, He
di scusses the achi evenent of students
after every sessional test and annual
exam nation. Analysis of results and
its interpretation are given to him
regularly and feedback is obtained.
Bi onmetric thunmb inpression of al
teachi ng and non teaching staff is
there to ensure punctuality of the
staff. No teaching or non teaching




staff can take nore than one CL in a
nmont h, except in enmergency situations
approved by the Principal. Even
hol i days and vacations are al so
decl ared after the consultation wth
the manager. Thus, his role is pivota
in the whole teaching | earning process
after the principal.

Exam nati on and Eval uati on

Exam nati on and Evaluation :- As far
as awarding internal marks to students
is concerned, this task is exclusively
related to the principal who presides
over such neetings with HOD and ot her
teaching staff, Tinmely declaration and
di ssenination of results are ensured by
her. She al so gives proper feedback to
students in the nmorning assenbly. Any

type of bias against any student is
reduced to m nimum by her | ooking into

the details of all marks and grades
assigned to students by subject
teachers. Manager takes speci al
interest in ensuring maxi mum nunber of
students to be present in sessional
tests and parents are i mediately
communi cated by text message if any of
their wards m sses a test.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Li brary, I CT and Physi cal
Infrastructure :- Managenment is very
sharp to provide books for the library
every year. Library is kept open from?9
AM to5 P.M at the order of the
managenent so that students can be
benefitted fromit regularly. ICT
materials |ike conputers, videos etc
and availability of wifi facilities are
regul arly checked by the managenment and
repairing is done imediately if
needed. As far as physica
infrastructure |ike building,
furniture, lawn, play ground etc. is
concerned, it is excellent and credit
goes only to the nmanaging conmttee. It

is updated every year in April, My and
June by repair works as well as new
pur chases.
Human Resour ce Managenent Human Resour ce Managenent :- Manager

and the principal are very keen to
utilize the avail abl e manpower on the
basis of their potentials and

interests. Thus, different |layers and
di vi si ons have been created for various
types of tasks in the college |ike HOD
mentors, in charges of co-curricular
and ganes activities, proctor, and
assi stant proctors etc. Reshuffling
take place only when it is needed




ot herwi se, responsibilities are not
changed. In this way, all the teaching
staff is attached to students in sone
way or the other. Same is seen with
regard to office or library staff. Good
perform ng students are al so sel ected
as faculty or non teaching staff for
the coll ege, once they conplete their
qualifications fromother institutions.
Faculty is also notivated to attend
sem nar and conferences by the nanager
by providing themduty | eave and sone
anount of cash to be paid as
participation fee in these sem nars and
conf erences.

I ndustry Interaction / Collaboration I ndustry Interaction and

col l aborations :- Around 500 School s
and col | eges can be consi dered as
i ndustry for the coll ege where our pass
outs go for job. Principals of sone of
these colleges are invited in the
col l ege on various occassions and thus
a good rapport is nmaintained with them
Despite this, our pass outs get job as
teachers in alnobst all these small and
bi g school s. Roughly about 7-8 teachers
can be seen in every school who have
graduated from Kri shna Col | ege
Besi des, about 3-4 students, graduated
fromthis coll ege get government jobs
al so. For those students preparing for
TET, TGT and PGT free coaching facility
in the college is provided to them and
al |l expenses on such cl asses are borne
by the managenent along with the cost
on infrastructure like electricity
suppl i ed by the generator
power cut.

in case of

Adm ssion of Students Adm ssion of students :- No direct

adm ssion is taken in B.Ed Course in
the coll ege. Counseling is conducted by
a university authorized by the state
governnent. Admission is taken on the
basis of seats allotted by the
counsel i ng university keeping in view
the marks obtained by students in B. Ed
entrance test conducted on an all state
| evel . Last date of admission is also
deci ded by the counseling university
That is why sonme of the seats go vacant
but session starts in July without
del ay. Admi ssion fee is also fixed by
t he counseling university. Thus, role
of managenent is negligible here in al
these matters. However, if a good
student who has achi eved good rank in
entrance test conmes to the nanager for




fee concession, he is given so keeping
in view his/her poor econom c

condi tions on the recomendati on of the

principal or any other faculty menber.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and devel opnent : -
Everything with regard to teaching
| earni ng process is preplanned by using
academ c cal endar of the coll ege.
Pl anning with regard to educati onal
enhancenent of students and their
pl acement is al so nade every year and
its outconme is analyzed in the | QAC,
every year. College has also planned to
start MEd. classes in the near future
for this purpose. Infrastructure is to
be updated from next year. Every
teacher of the coll ege has been kept
i nvol ved in each of the activities for
maxi mum parti ci pation of teachers in
the system Academ c cal endar of the
col l ege is uploaded on the website of
the college and link is provided to
students by email, mnutes of | QAC are
al so upl oaded on the website and |ink
is provided to all students and faculty
by email. Achievenents of the coll ege
is al so upl oaded on the college website
regularly. Regularly in the colum of
notice board of the website

Adm ni stration

Admi ni stration :- Administration of
the college is hierarchical in nature.
At the top, there is the manager of the

college. Below this level, there is a
director to look after all day to day
activities, Then there is a principal
for monitoring all academ c activities
from adm ssion to exam nation. Bel ow
here, there is proctor with his team
for maintaining discipline in the
coll ege. Then there is HOD and bel ow
himthere are nentors and in charges of
different activities. At the bottom we
see students representation in the
perform ng of adm nistrative and ot her
activities. The details of these
persons is given on the website on a
regul ar page. If changes take place in
any of them it is uploaded on the
website i medi ately. From nanager to
any ordinary staff all of themalso
joined on a whatsapp group. Thus a 24x7
hour conmuni cati on anong themis
possi bl e.




Fi nance and Accounts

Fi nance and Accounts :- Regul ar
auditing of finance and accounts by a
CA is the inportant feature of the
coll ege. For this purpose every thing
is kept on record. No cash paynent
above Rs. 15000/- is given to anybody.
Salary of staff is credited in their
respective accounts. Incone of the
college and all its expresses is
mai ntai ned on a | edger book along with
using a software. Cash transaction is
not encouraged in the college. Each and
every type of financial records can be
seen on conputers in the office which
are al so inter-connected by LAN and
every operator uses his own password to
open the system

St udent Admi ssi on and Support

St udents Admi ssion and support -
Once students are given adnission in
the college all nornms with regards to

reservation and schol arship are
foll owed. Every effort is made to get
the scholarship forns filled and thus

nore than 30 students, SC, UBC and
general category get fee refund and
schol arships fromstate and centra
governnent. Managenent of the college
al so gives 10 fee concession to needy
and poor students and figure is no |ess
than 15 of the total. From appearing in
entrance test to taking admission in
the coll ege including deposit of fee is
online. Simlarly, scholarship forns
are also filled online and coll ege
provides full facility to students in
getting these forns filled. Students
receive self generated recei pt when
they deposit their fee in the college
Even exam nation fee is also submtted
online on the portal of the university.

Exam nati on

Exami nation :- As per university
nornms exam nation is conducted in the
col | ege under the vigilance of web
caneras. Teachers are also sent to the
uni versity for eval uation work.
Everyt hing regardi ng exam nation is
di spl ayed well by the college on the
noti ce and di splay boards. Exani nation
fornms of students are forwarded by the
college to the university by keeping
full record on the software of the
university and admt cords of students
are downl oaded on the dates given and
supplied to students in person. \Wen
exanm nations are held in the College
each and every examhall is observed by
usi ng web caneras and link of the web




is provided to the university in

advance.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2015 DR POONAM CHALLENGES I N CCSs 800
GUPTA PLANT UNI VERSI TY,
SCI ENCES. . . . VEERUT

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2015 DATA DATA 28 4
HANDLI NG HANDLI NG |11/02/ 2016 |12/ 02/ 2016
AND WEB AND WEB

MANAGEMENT | MANAGEMENT
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
ORI ENTATI ON 19 27/ 07/ 2015 27/ 07/ 2015 1
PROGRAMVE | N
EDUCATI ON
ORI ENTATI ON 22 01/ 08/ 2015 01/ 08/ 2015 1
PROGRAMVE | N
SCI ENCE
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
22 6 2 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
DA AS PER DECLARED BY DA AS PER DECLARED BY FEE CONCESSI ON AND
THE GOVT. THE GOVT. GOVT. SCHOLARSHI P




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts external audit of its accounts and finance every year and
audit report is sent to the university for allotnent of seats for two next
session. Only one audit objection in the year 2015-16 have been rai sed by

Chartered Accountant which is expected to be renove easily. There is no
tradition of internal audit of its accounts in the Coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
ALUVNI  ASSCOCI ATI ON 50000 PREPARATI ON OF STUDENTS
FOR COWPETI Tl VE
EXAM NATI ON

No file upl oaded.

6.4.3 — Total corpus fund generated

3200000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes PRI NCI PAL
Adm nistrative No Nill Yes MANAGER

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Teacher Association needs at |east twice in a year for feedback. 2.
Associ ation supports students in their out of canpus conmmunity rel ated
programes. 3. Donations are received fromthe association to hel p poor

students.

6.5.3 — Development programmes for support staff (at least three)

1. Refreshnment for themat lunch break. 2. Facility of advance paynent in case
of energency. 3. Free conveyance for them by coll ege bus.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Mentoring systemin the College. 2. Mcro teaching in real class room
situations. 3. Linking internal assessnments of students with their performance
ininternal tests and their participation in community related activities. 4.
Mont hly | ectures on teaching, |earning and evaluation for benefit of teachers.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

C)ISO certification No

No

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year | Name of quality Date of Duration From Duration To Number of




initiative by IQAC

conducting IQAC

participants

2015

Mcro
Teachi ng
with real
student s

10/ 10/ 2015

15/ 10/ 2015

08/ 11/ 2015

85

2015

Li nki ng
i nt er nal

marks with

t he
performance
of students
in internal

tests

18/ 03/ 2016

20/ 03/ 2016

28/ 04/ 2016

264

2015

Li nki ng
i nt er nal
mar ks of
student s
with their p
articipation
in community
rel at ed
activities

18/ 03/ 2016

20/ 03/ 2016

28/ 04/ 2016

264

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
| NTERNATI ONAL 08/ 03/ 2016 08/ 03/ 2016 126 44
WOVENS DAY
CELEBRATI ON

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

devel opnment for

25
7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 0

Provision for lift No 0

Ranp/ Rai | s Yes 0

Braille No 0

Software/facilities

Rest Roons Yes 0

Scri bes for exam nation No 0

Speci al skill No 0




differently abled
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 1 1 14/ 03/ 2 1 WORK | MPORTA 132
016 W TH NCE OF
COVWMUNI TY | SCHOCL
EDUCATI ON

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

PROSPECTUS OF THE
COLLEGE

07/ 03/ 2015

| mportant points
regardi ng human val ues
and professional ethics
of conduct for various
st ake hol ders such as
teacher, students,
parents and the comunity
in general are given
below : 1. Teachers have
to take full
responsibility with
regard to academ c
achi evenent and over al
devel opnent of students
by their efforts,
behavi ours and enoti onal
attachnment to students
including tinely
eval uation of interna
assessnent of students.
Every devel oprment of
students is notified to
themwi thin a week. 2.
Students have to cone to
the college on tine in
proper uniformwith
identity cards so that
any outsider in the
canpus may be easily
identified. 3. Principal
of the College is
responsi bl e for overall
di scipline and
mai nt ai ni ng teaching
| earni ng process in the
col |l ege by devel oping a
full co ordination with




all teaching staff. He
has to give feedback to
parents also with regard
to academ c and ot her
achi evement of students.
4. Parents can conme to
the college to neet the
Principal any tine for
redressal of any probl em
of their wards and
rel axation is al so given
to them for depositing
install ments of adni ssion
and tution fees.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
HUMAN RI GHTS DAY 10/ 12/ 2015 10/ 12/ 2015 174
CELEBRATI ON
SCOUT AND GUI DE 25/ 02/ 2016 29/ 02/ 2016 145
TRAI NI NG

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Planting saplings and trees in the campus. 2. Banning tobacco and snoking in
t he canpus. 3. Making the canpus neat and clean. 4. Water Harvesting. 5. Using
25 sol ar energy out of the total requirenent of consunption.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE NO. 1 1 Title of the Practice Inclusion of noral |essons fromthe
bi ographi es of religious and social reformers in the norning assenbly. 2
bj ectives of the Practice Objectives of the practice are given below: 1. To
devel op character of students on such |lines who are norally good and hate
evils. 2. To nould the society in a good manner through these students and
their inpact on the society. 3. To provide teachers of high noral characters to
the society. 4. To devel op human feeling anong students. 3 The Context The
corruptions and religious ennities that we see in our country in our day to day
life were main chall enges that our nation has been facing since long and it was
felt necessary to renove these evils fromthe mnds of the people. Qur students
can be living agents and carrier to bring goods to the society fromthe lives
of social-religious refornmers, prophets and saints of various religions. It is
in this context that this practice was started in the College in the norning
assenbly and timng of nmorning assenbly was raised fromten to 25 mnutes
daily. 4 The Practice After regular prayer and national enthema story or event
fromthe life of any religious or social reformer or prophet is selected and it
is narrated by a student on his turn and the nmessage which is there behind such
stories or events is also elaborated in todays’ context so that corruptions
hat reds ranpant in our society can be eradicated. W change such stories and
events religion wi se every week so that question of any type of religious
denom nati on does not arise and each and every student can know about different
religions. This practice is very helpful in creating social and comunal
harnmony in the society of Bijnor. Collection of such text is provided to
students by our teachers and sonme of them are nade available in the library.
Through this practice, we want to devel op such teachers who are professionally




competent on one hand and nmorally high on the other. 5 Evidence of Success As
for as fornmal performance appraisal of this practice is concerned, it is not
possible to evaluate the practice in behavioral termas it is purely character
rel ated noral devel opnment and it may take long tinme to showits inpact on the
soci ety. However, several indicators are there that can prove to sone extent
that this practice is giving desirable results. Sone of these indicators are
given below. (i) Hebit of cheating and nal practices in the College was seen
m ni mum on the part of students. Only few of them was seeing the other
exam nees for help and cheating. Exam nation halls were nostly seen peaceful on
the web caneras as well as reported by invigilators. (ii) Grls do not feel or
face any problem of harassment due to fine attitude of male students. Only one
conmpl aint of bullying and eve teasing was reported in the whole session. (iii)
Students very much respect, their teachers in this college and give them ful
regards. This is generally not very nmuch seen in self finance coll eges. 6.
Probl ens encountered and the resources required. \Wile going through this
practice following are the problens faced and the resources required in the
college. (i) At least 15 students cone late in the norning assenbly due to poor
managenent of roads of the city and it is not in out hand to overcone this
problem (ii) Loudspeaker sonetine fails and it beconmes difficult to reach to
all students when they are addressed in the assenbly. (iii) Sone nore books on
such texts are required in the library to nake them available to nentors and
students for the whole session. 7. Note :- Punctuality on the part of students
wi Il be enhanced in future so that better teaching | earning process can be
ensured. Best Practice No. 2 1. Title of the practice :- Mnthly | ectures on
ef fective Teaching and evaluation for all faculty nenbers of the college. 2.
bj ectives of the practice. :- The practice ains at achieving the follow ng
objectives. (i) To make our faculty nenbers good teachers and good
communi cators. (ii) To give exposure of good and experienced teachers in the
field to our faculty nenbers. (iii) To update the know edge of our faculty
menbers in the field of teaching and evoluation by such extension |ectures.
(iv) To provide feedback to faculty nenbers by the Principal of the College who
visits the classroomoff and on al nost daily. 3. The Context : This Practice
was started in the context that sonme of our faculty menbers were not graduated
fromgood institutions and despite having Ph.D. degree or NET certificates,
they were not found very much conpetent in delivering the texts in the
cl assroons due to | ow | evel of comunication ability. Further, how to eval uate
students what we have taught themis also |earnt from experiences of others.
So, it was felt necessary that at | east one extension |ecture should be
organi zed every nmonth and it should be delivered by those who are well
experi enced or have got good reputation in the field. These experts may bel ong
to the college itself. It is in this context it was decided that a |l ecture of
90 minutes will be organized on the |ast day of every nonth from02:30 PMto
04:00 PMon any topic related to effective teaching and evaluation in terns of
theory and practical both. 4. The Practice : The practice of organizing a
nmonthly lecture on topics of effective teaching and eval uati on has been going
on in the College since 2012. In this practice, resource person either froma
nei ghbouring Coll ege or fromthe faculty menbers of Krishna College itself is
invited on the last day of every nonth in the nmultipurpose hall to deliver a 60
m nutes lecture on the given gopic and then 30 nore minutes are also given to
himto satisfy teachers on their queries. Al the faculty nenbers of the
Col l ege participate in this nmonthly event and enjoy the | ecture. Even Principa
is also there to give full recognition to this event. At the end of question
answer session, principal of the College takes 20 m nutes to give feedback to
all teachers wi thout nam ng them openly what were their weaknesses observed by
her in the whole nmonth and how can they renpve those weaknesses. Senior faculty
menbers are al so given chance to deliver such lectures in the multi purpose
hal | . I nportant advantages of this practice are given below: |. Faculty
menbers are given exposure to various tips related to effective teaching. |1




Teachers conme to know t he experiences of others with regard to various
di mensi ons of effective teaching and evaluation. 1l11. Teachers share their
experiences with resource person with regard to evaluation process and its
met hods. |V. Better teaching and |l earning are ensured in the College with the
hel p of this practice. 5. Evidence of Success : This practice has significantly
by i nproved the teaching | earning process and achi evenents of students both.
Justification behind the above statenent are given below. |. Principal of the
Coll ege visits the classes several tinmes alnost daily and she has found nmarked
i mprovenent in the teaching of faculty nenbers. Il. It is a good opportunity
for every newy appointed faculty nmenber to upgrade his/her know edge with the
hel p of such lectures. I1l. Marked inprovenent in the achi evenent of students
in the annual exam nation has been seen and due to this reason, this practice
will continue in the College, in future also. |V. Good discipline which is an
i ndi cator of good teaching learning process is also seen in the College from
cl assroons to each part of the canpus. V. Many teachers of the Coll ege have
started using power point presentation in their teaching. It is also the
contribution of this practice. 6. Problens encountered and the resources
required : As far as inplementation of this practice is concerned, no
signi ficant problem has been seen. This practice does not require nuch
financial resources. Only a nom nal honorariumto resource persons is required.
Thus, this practice is not giving any burden to the Coll ege. Seeing the huge
academ c benefits of this practice, the nom nal expenses incurred on it is very
negligible. The only problemthat we face is that this practice is wthheld
during exam nation period that goes on for two |long nonths including the duties
assigned in evaluation. In nutshell, this practice is very cheap but best from
the point of view of upgrading the standard of education in higher education
institutions. 7. Note : If several neighbouring colleges forma group to start
and run this practice, all of themw Il be benefitted on nom nal expenses. They
can change the venue every nonth and a | arge nunber of teachers will be
benefitted. Online nodul e of such |lectures on youtube channels can al so be
prepared by big Colleges so that all other colleges can also avail this
facility.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://wwv. kri shnacol | egebijnor.in/KrishnaColl egeBijnorSci enceAndl T. php?pi d=142

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness:- The distinctive features of the coll ege that
makes it different fromother institutions of the district are as follows. 1.
Coll ege is not a noney making shop with regard to any course. \Watever fee is
decided by the regulatory authority is only charged from students either by
draft or cheque. Even fee concessions are given to needy and poor students. 2.
Here no students is discrininated on the basis of caste, creed or gender and
staff fromevery segnent of the society is appointed to keep such bi ases under
control. Everybody feels equal and enpowered here. 3. The discipline of the
college is so snart that every one feels safe and respected. 4. Safety of
students and staff is ensured by a number of cells |like grievance redressal
cell, wonen cell, SC cell etc and nobody is kept under undue pressure. 5.
Safety of students and staff is also ensured by the managenent with its rapport
with police adm nistration. 6. Multi cultural representation is seen in the
nmor ni ng assenbly and thus a supurb | evel of communal harnony is seen here. 7.
College uniformand ID are provided to students in order to differentiate them
fromoutsiders in the canpus. 8. College is eco friendly and eco fresh with a
| ot of greeneries here. 9. College is an exanple of cleanliness from one corner



http://www.krishnacollegebijnor.in/KrishnaCollegeBijnorScienceAndIT.php?pid=142

to the other and even a piece of paper or |eaf can not be seen on the ground
anywhere. 10. College is choosen by good students at the tinme of counseling on
a priority basis because of its quality of education and discipline. Even girls
prefer this co-ed college nost. 11. Coll ege has not seen even a single failure
in B.Ed course since 2005. At |east one or two students of this college can be
seen every year in top 20 high ranking students in the university. 12. Mstly
only those teaching staff happen to | eave this college who get a governnent
job. O herwise they do not leave this college to join other self financed
coll eges. 13. Mentoring systemof this college is very popular in the locality
anong parents. 14. Students of this college are very popular in the comunity
for creating different types of awareness in the nei ghborhood. 15. Qur al umi
can be seen as teachers in alnbst every school and college of the district.
They are given full regard at the tine of interview 16. Practicals along with
devel opment of teaching skills and conpetencies are especially enphasi zed here
so that effective teachers can be prepared. 17. College is naned as academc
jail by locals. No student can |leave the College before 4:30 PM once hel/ she
enters here before 10: 00 AM

Provide the weblink of the institution

http://ww. kri shnacol | egebi jnor.in/content-inage/7. pdf

8.Future Plans of Actions for Next Academic Year

Future Plan of Action In the com ng session the college through its | QAC and
ot her admi nistrative bodies wants to do the following as its future plan of
action. (i) It wants to introduce one nore el ective paper in M Sc. Chemistry and
M Sc. Botany given in the curriculumfor giving nore academc flexibility to
students. (ii) It wants to develop nore interaction between |library and
classroons by raising library tining and by allotting one library period in a
week. (iii) It wants to devel op reading habits anmong students by conpelling them
to read sone reference books, biographies, novels and other materials. (iv) It
wi Il introduce sone nore things in the norning assenbly kike 10 gk questions, 2
thoughts, one quote fromHoly Scripture etc. on a rotation basis. (v) It wll
gi ve sonme adni ssion to physically chall enged students at the approval of the

uni versity by giving themfee concessions. (vi) It will nake working conditions
of its staff better by giving thema nedical |eave of 7 days in a year. (vii) At
| east one smart class will be prepared in the departnment of science for better
accessibility of knowl edge through internet. (viii) Better refreshnent facilities
will be made available in the college canteen with the help of the contractor.
(ix) Efforts will he nade to raise at |east three percentage points in the
academ c achi evenent of students. (x) Placenent cell will be activated to devel op
col l aboration with some nore schools, colleges and industries. (xi) A one day
sem nar on personality devel opnment will be organized in the college every year.
(xii) Experts and resource persons will be invited to deliver a |lecture on hunan
values and its role on national integration.
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